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UCI Stories 
James McGaugh and William Lillyman 
 
Goals/Objectives of UCI Stories:  
The UC Irvine Libraries has developed and implemented a 50th Anniversary Historical 
Documentation Project to collect, preserve, and make available historical records and memories 
focusing on UC Irvine’s pioneering intellectual contributions, key turning points, and unique 
legacy. One aspect of the Project is the collection of oral histories from campus leaders, 
innovators, alumni, and other difference makers representing the diversity of UCI in the broadest 
sense.  
 
For the purposes of this project you have been paired with another UCI affiliate with whom you 
will engage in a recorded video conversation. The goal of the conversation is learn about how 
founders attempted to institutionalize a vision for UCI, and how this vision was reshaped and 
reformed over the past 50 years. Your first-hand perspective on UCI will offer valuable 
information about the University’s past and its brilliant future. 
 
The objectives of UCI Stories will be primarily met through a few broad questions regarding 
your life and career at UCI, your role in the growth and development of colleges, departments 
and programs, and as a facilitator of the relationship between UCI, Irvine, and Orange County 
communities. 
 
Our goal is to facilitate a natural dialogue between interview participants. Below are sets of 
prompts to guide the conversation. You may choose to address some or all of the suggested 
prompts. We encourage ad-hoc comments and questions between participants.  
 
Helpful hint: You know your UCI story, but others may not. Try to be as specific as possible 
when referring to people, departments, programs, dates (decades are fine), etc. Try to define 
acronyms whenever possible. 
 
Begin by introducing yourself  
• Your name 
• Your current affiliation with UCI 
 
For this oral history, we would like you to consider discussing: 
 
1. The time during which Dr. McGaugh was Executive Vice Chancellor and Dr. 
Lillyman was dean of the School of Humanities, as well as when Dr. McGaugh 
appointed Dr. Lillyman Academic Vice Chancellor. 
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2. Reflect on the influence of key individuals who helped shape UCI. 
3. Your perspective on the major turning points in UCI’s history since the 1990s, and 
your personal contributions to the university. 
4. The future of UCI. How has UCI’s past influenced its future? What do you see in 
UCI’s brilliant future? 
 
Suggested topics of discussion under each general topic are listed below. 
  
 
1. The time during which Dr. McGaugh was Executive Vice Chancellor and Dr. Lillyman 
was dean of the School of Humanities, as well as when Dr. McGaugh appointed Dr. 
Lillyman Academic Vice Chancellor. 
 
• Suggested conversation starter: 
Describe the first time you met. How do you know each other?  
• When, where, and how did you meet?  
• What UCI position did you hold at the time you met? 
• How did your relationship blossom from your first meeting? 
 
• Dr. McGaugh, reflect on your role as Executive Vice Chancellor.  
o How did you come to hold this appointment? 
o Who hired you? 
o What was your motivation for accepting the position? 
o Reflect on your goals while in this leadership role, and how did you achieve 
them? 
 
• Dr. Lillyman, reflect on your role as dean of the School of Humanities. 
o How did you come to hold this appointment?  
o Who hired you? 
o What was your motivation for accepting the position? 
o Reflect on you goals while in this leadership role, and how did you achieve them? 
 
• Dr. McGaugh, you appointed Dr. Lillyman to the position of Academic Vice Chancellor. 
Why did you think he would the right person for the job? 
 
• Discuss the state of UCI during the time that Dr. McGaugh was Executive Vice 
Chancellor and Dr. Lillyman was Academic Vice Chancellor. 
o For example, reflect on major events and people. 
 
• Discuss the creation of the Academic Planning Council. 
o What was the purpose of the Academic Planning Council? 
o What role did you play in its establishment? 
o Who else was involved in the Council? 
o How has the Council changed from its early years? 
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2. Both of you have seen numerous leadership changes at UCI. Please reflect on the 
influence of key individuals who have helped shape the university. 
 
• For example, discuss changes that occurred under various chancellors: 
o Dan Aldrich 
o Jack Peltason 
o Laurel Wilkening 
o Ralph Cicerone 
o Michael Drake 
 
• What was your relationship with key individuals?  
o What professional post did you hold at UCI during the time? 
o What role did you play in key decisions and changes? 
o What if anything should have been done differently 
 
3. Your perspective on the major turning points in UCI’s history since the 1980s, and your 
personal contributions to the university. 
 
• It is not unusual for academics to start at one university and move on to another. Why did 
you decide to stay at UCI over the years? What was your motivation? Looking back, 
would you have taken a different path? 
 
• Consider UCI since you retired. Discuss major turning points and influential people who 
have shaped UCI most. 
 
• Discuss how the administrative structure of UCI has changed since the 80s, after you left 
your administrative roles.  
o For example, reflect on your former administrative posts, your successors, and 
significant changes and/or decisions that have influenced how departments, 
schools, or how the university in general functions. 
 
o What effects have these changes had on the UCI and why? 
 
• How, if at all, has UCI influenced your academic research? Discuss your greatest 
achievements and challenges in your academic research. 
 
• From your perspective, what are your greatest contributions to UCI? What were the 
defining moments of your UCI career? 
 
4. The future of UCI. How has UCI’s past influenced its future? What do you see in UCI’s 
brilliant future? 
 
• For example, comment on changes in the student body, physical growth, and/or policies. 
 
 
 
